
THE USAFE-AFAFRICA (U-A) 

ADAPTABLE WARRIOR 

USAFE-AFAFRICA 

CORE VALUES     PROFESSIONALISM     WARRIOR ETHOS 
This Check 6 is a guide to allow you to have a discussion with your employees on the values and culture that represent the Air Force. This 15-30 minute discussion replaces 

traditional formalized training and CBTs to allow you to frame the concepts in the way that best meets the needs of your Airmen.  
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BE EXPERIMENTAL 

Have the willingness to try new and unfamiliar 

things; be open to new experiences. 

SEE OPPORTUNITY 

Instead of seeing a failure, see it as an 
opportunity to change your strategy. What 
was successful for you in the past does not 

mean it will be successful for you now. 

BE RESOURCEFUL 

Rather than get stuck on one solution to solve a                 
problem, have a contingency plan. 

DON'T WHINE 

"If you can't change or influence a decision, 
then, yup, you guessed it-adapt and move on." 

SELF-TALK 

We all have that inner voice that combines our 
conscious thoughts with beliefs and biases. 

This voice can be very useful when it is 
positive and used to boost confidence. 

DON'T BLAME 

Absorb, understand, and move on without holding 
grudges or passing blame. We are all in this together. 

STAY CURRENT 

If you want to adapt to change, you must know 
what to adapt to and why it’s important. 

BE CURIOUS 

Actively seek new learning 
opportunities. "Curiosity enables growth; it 
pulls you along, as opposed to willpower, 

which pushes you forward." 

Visit www.usafe.af.mil/GRIT/ for more tips 
Adapted from "14 Signs of an Adaptable Person" by Jeff Boss 

www.forbes.com/sites/jeffboss/2015/09/03/14-signs-of-an-adaptable-person 

OPEN-MINDED 

Listen to other points of view to expand your   
thinking. The more context you have, the more 

available choices to position you toward change. 

THINK AHEAD 

Always be on the lookout for improvement; minor 
tweaks could turn ordinary into extra-ordinary. 


